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Laws affect women throughout their working lives
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Gender equality is smart economics

1

Narrowing gender gap in 
development outcomes

Higher female labor force 
participation

More female 

parliamentarians
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Women have only 76% of 

the legal rights afforded 

to men.
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Progress toward equality is uneven around the world
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Today, 10 economies score 100
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Lowest scores are on pay and parenthood
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Economies around the world are reforming

Indicator
Data points 
changed

Economies

Mobility 6 Benin, Fiji, Jordan, United Arab Emirates

Workplace 5 Marshall Islands, Senegal, Sierra Leone, United Arab Emirates

Pay 11
Bahrain, Costa Rica, Marshall Islands, Montenegro, New Zealand, Saudi Arabia, United Arab Emirates, 

Vietnam

Marriage 7 Chile, Kuwait, Madagascar, Portugal, Puerto Rico, Rwanda, United Arab Emirates

Parenthood 8 Austria, Ethiopia, Ireland, Suriname, United Arab Emirates

Entrepreneurship 5 Bahrain, Jordan, Marshall Islands, Pakistan, Uzbekistan

Pension 3 Bahrain, Brazil, Slovenia

Assets - -

Total 45 27
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Parenthood indicator has been the most popular area of 

reform 



11WOMEN, BUSINESS AND THE LAW 2021 |   WBL.WORLDBANK.ORG 



12WOMEN, BUSINESS AND THE LAW 2021 |   WBL.WORLDBANK.ORG 

Examples

Industry Number of 
economies

Example

Agriculture 22 Skinning animals (Lebanon)

Construction 34 Working in industrial paint jobs (Colombia)

Energy 24
Exploratory drilling of oil and gas wells (Russian 
Federation)

Factories 47
Cleaning, lubricating, or adjusting any part of 
machinery (Bangladesh)

Mining 58
Working in any underground mine (Sierra 
Leone)

Transportation 17
Driving a railway, metro, or locomotive train; 
driving a bus with more than 14 seats 
(Azerbaijan)

Water 22
Working in jobs that require soaking body in 
dirty water (Vietnam)

Europe and Central Asia 

economies have the longest 

lists of jobs prohibited for 

women.

88 ECONOMIES 

FORBID WOMEN 

FROM WORKING 

CERTAIN JOBS
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Economies without domestic violence legislation

3
2

economies

Do not have legislation 

protecting women from 

domestic violence
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including Japan
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Over the last 50 years, all regions have improved but 
at different paces
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50 years of 
reform

Score in 
1970:
38.1
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Countries like Belgium made big improvements in the last 50 years, with the score going 
from 38.2 to 100

1972
Women 
have the 
same rights 
to remarry 
as men. 1977

• Women can get a job without husband’s 
permission. 

• Women can sign contracts, register a 
business and open a bank account 
without husband's consent. 

• Spouses have equal rights to immovable 
property and equal administrative 
authority over assets during marriage.

• Women can choose where to live in the 
same way as a man. 

1995
Prohibited 
dismissal of 
pregnant 
workers.

1997

• Women can retire 
at same age as 
men  with partial 
benefits

• Women can work 
the same hours 
as men

1998
Paid 
parental 
leave

1999
Prohibited 
discrimination 
in employment

2003
Legislation on 
domestic violence 
and sexual 
harassment in the 
workplace

2007
Prohibited 
discrimination in 
financial services

2009
• Equalized the ages 

at which women 
and men can retire 
with full pension 
benefits.

• Equal 
remuneration for 
work of equal 
value

2011
Women can 
work the same 
jobs as men
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Since 1970, scores on the Workplace and Parenthood 
indicators reformed the most
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Governments must take urgent action to close the gender 
gap or risk worsening the effects of the pandemic
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COVID-19 has led to a larger drop in female employment, 
selected economies

% of male employees % of female employees

Responding to the childcare crisis

Accessing the court system

Protecting women’s health and safety

Addressing the gendered effects of COVID-19
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Some economies 
introduced 
innovative childcare 
assistance measures 
during the COVID-19 
pandemic

CHINA

Childcare support for 
essential workers 

ARGENTINA

Paid childcare leave 

ITALY

Babysitting vouchers 

AUSTRALIA

Free childcare 

UNITED KINGDOM

Tax credits 

ESTONIA

Exemption from kindergarten fees 
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Economies across all regions allowed remote access to 
family courts
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Governments have also allocated resources and services 
to mitigate the impact of violence against women

Hotlines

Psychological 
assistance

Shelters

Legal aid

Police 
resources

Livelihood 
support

Healthcare
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Exploring new areas to remove inequalities in economic 
inclusion is crucial

Accessing childcare for women’s economic opportunity The role of the justice sector in legal implementation

Affordability

Availability

Quality

Enforcing legal rights

Barriers to implementation

Promoting access to justice
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Women, Business and the Law - wbl.worldbank.org 

DOWNLOAD

 WBL historical data from 

1971-2021.

 COVID-19 data.

 Additional data on child 

marriage, customary law, 

citizenship, sexual 

harassment, and access to 

ID cards.

 Data on the rights of 

women with disabilities.
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Learn more and take action at wbl.worldbank.org 
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